Burnham Copse Primary School

Policy for Assertive Discipline

Aims:   To set a culture where children take responsibility for their behaviour in school.

             To ensure that all adults in the school are fundamental in supporting children


in establishing and maintaining good behaviour patterns.

             To ensure that behaviour follows an established pattern based on  respect for


 individuals and property.

            That all children and adults follow consistent ground rules.


To establish discipline through praising the positive.

To have clearly agreed systems of rewards and sanctions for everyone to follow.

At Burnham Copse we believe that self discipline is integral and central to the learning

environment.

We seek at all times to involve children in the establishment of good behaviour.

We adhere to principles of consistency throughout the school in the way that the

adults use positive reinforcement techniques to ensure that the children are strongly

supported in conforming to the expected standards of behaviour and work attitudes.

We ensure that time is taken to enable children to develop good social skills in

being able to respect and value other individuals and their property.

Every class is involved in formulating and agreeing five general ground rules, with

children from years two – six signing a corporate contract for good behaviour in school. In addition, there is a home/school Learning contract.

 All classes have their rules clearly displayed, with the attention of the children being

drawn to them when reminders become necessary.

All the adults in the school will look to praise those children who are complying with

the expected behaviour as a first resort (see attached Rewards sheet). 

Those children who choose to violate the agreed rules immediately incur the penalty of

the sanctions steps as detailed (see attached Sanctions sheet).

In cases of extreme misbehaviour, all staff are familiar with the county "Guidelines for

Restraint", and are empowered to take immediate action to ensure the safety of the

children before summoning the Headteacher, or named person in charge.

Rewards 

Any member of staff may award children a star/stars for recording on their individual chart. 

Award of these stars is entirely at staff discretion, and can be given for commendable work, behaviour or attitudes shown in any sector of the school community.

Any work or behaviour of a particularly high standard will be referred to the Headteacher for an award of Bronze (worth three stars), Silver (worth four stars) or Gold (worth five stars). 

Completion of a page of stars earns a Gold Headteacher award and a “Birdie” for the Eyrie.

Sanctions 

Any child who fails to respond to positive compliance strategies, or who chooses to

break the agreed code of behaviour, will be subject to the following sanctions.

1. Verbal reprimand or warning.

2. Name written on board.

3. Send to Headteacher.

Being sent to the Headteacher will incur strict reminders of the expectations of

behaviour in any given situation. Any child incurring this penalty will normally spend some “time out” in the Headteacher's office to consider their future response to the identified situation.

Misbehaviour at playtimes and lunchtimes will follow the same pattern, with one

warning being given before the child is sent in to the Headteacher. 

If a child is sent to the Headteacher twice in one week, the Parents will be asked to

come into school to discuss the situation and ways of working in partnership to

identify and respond to the problems.

All staff are empowered to use their own judgement in sending children to the

Headteacher immediately in extreme cases, or summoning help to deal with any given

situation.
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