Burnham Copse Primary School

Racial Equality policy 

Aims: 
To raise awareness in the school community of the need to be aware of a range of issues related to equal opportunities.

To enable full access to a curriculum which caters for the individual in all respects. 

To engender feelings of mutual respect  which celebrates the diversity of experience, interest and achievement, affirming our commitment to valuing our culturally diverse society.

To support the development of cultural and personal identities and encourage everyone to have a positive self-image.

To be aware of the need to be vigilant in recognising and reporting any instances of prejudice, intolerance and/or discrimination.
This policy needs to be read in conjunction with the policy for Equal Opportunities and with due consideration for the school ethos, which is totally inclusive of all people working within the school environment and reads as follows:-

However, we are aware of the need to be vigilant in checking and monitoring to ensure that any racially motivated behaviours are reported and dealt with effectively, sympathetically and with due regard for the existing systems for discipline (see policy for Discipline).

In line with our policy for discipline, no abusive or bullying behaviour is tolerated at any time and all such incidents are referred directly to the Headteacher. In the case of behaviour which is judged to be racially motivated, these guidelines will be followed:-

· An immediate investigation is made to establish the facts.

· The victim is provided with sympathetic support and assured that such behaviour is not to be tolerated within school.

· Appropriate disciplinary action is taken, with Parents of both parties being informed.

· The incident is recorded on a racial harassment incident sheet.

· If the incident is a serious physical assault or a repeated victimisation, it is recorded on the multi-agency form (CR1) which is sent to the County General Inspector for Intercultural Education, who will then liaise with appropriate agencies.

Records are kept which enable the Headteacher and governors to monitor:
· Racially motivated behaviour.

· Individuals involved in racial incidents.

· Areas of the school where incidents occur.

· Policy implementation.

· Effectiveness of any contribution through the curriculum to prevent and combat racial harrassment.

· Establishment of whether incidents were intentionally or unintentionally racist.

In establishing equality of access to the curriculum, EMAS* support is sought for all new arrivals in the country to ensure immediate bi-lingual support through the “settling in” process. Wherever possible, teachers utilise this support to ensure that children initially have the experience of using their first language for the formation of concepts in various areas of the curriculum. BLSS support is also used for the administration of any relevant tests or assessments such as Baseline and SATs (see policy for Assessment and Reporting) in order to counter any language disadvantage.

EMAS employees will also liaise with Parents and translate as required to ensure full understanding where the school has established that this is an area where support is needed.

Throughout the school year, we seek to recognise and celebrate the major cultural festivals such as Divali and the Chinese New Year and encourage children to share experiences from home. We are also sympathetic to Parental requests for time away from school to join in with these festivities.

Wherever possible and/or appropriate, we seek to celebrate cultural diversity through a variety of art forms and monitor our curriculum closely to ensure a good balance of studies throughout the different areas.

As with all issues of gender and in complete accord with our ethos, we have high expectations and seek to provide all with high-quality, relevant learning experiences.

Racial Incident Recording form

Date:

Child/ren involved

Complaint/s of victim

Response from child complained about

Situation/s

Action plan

Adults to be involved

Monitoring arrangements

Feedback







* EMAS – Bilingual Language Support service; an outside agency which provides 12 weeks of language support in mother tongue for new arrivals in school from another country. Other services and additional support and advice are available on request.
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